The evolving Canadian workplace

Many Canadians remain outside of the
labour market in a context of labour shortages

A little over 1/3 of Canadian workers are in non-standard employment;
some of these workers do not enjoy any labour standards protections

Canadian private sector union coverage has declined;
it remains higher in the federally regulated private sector
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*25 to 54 years. **Women with children aged 5 years and under. ***Data not comparable over time
due to different survey methodologies. Source: Statistics Canada, Labour Force Survey, Canadian
Survey on Disability, Participation and Activity Limitation Survey.

Canadians work-life balance
is average when compared
with similar economies

New technologies are leading
to longer hours for some,
but also more flexibility
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Incidence of non-standard employment
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Collective bargaining coverage rate by sector
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OECD Work-Life Balance Index

(Higher score equals a better work-life balance)*
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*Based on % of employees working very long
hours and amount of time devoted to leisure
and personal care (index ranges from O to 10).
Source: OECD, Better life Index (2017).
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Half of working Canadians who used
technology feel that technologies
such as the Internet, email and
cell/smart phones allow more
flexibility in their work hours

49%
51%

I Yes
I No

40% of working Canadians feel that
technologies such as the Internet,
email and cell/smartphones have
increased the amount of time they
spend working

40%
51%
I Increase

Il Decrease
I No effect

9%

Source: Angus Reid Institute,
Canadians at Work, 2015.
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A smaller proportion of private-sector employees are covered
by a registered pension plan, and more of these plans are
Gender earning gaps persist defined contribution plans or other types of plans (e.g. hybrid)
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Note: Sample limited to only employees (full- and part-time) with applicable and available employment overall benefit contribution of plans
incomes; negative income values are dropped. Recent immigrants are defined as those who settled in
Canada less than five years prior to the Census. Others include non-visible minorities, non-recent
immigrants and non-Indigenous peoples. Source: Statistics Canada, Census of Population (2016). Source: Statistics Canada, Pension Plans in Canada (1997, 2007 and 2017).
Both the median wage and the average minimum wage Real wage growth for middle income earners
have increased slightly since the early 1980s has remained modest since the late 1990s
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Note: The average minimum wage is weighted by the number of employees in each province.
The median hourly wage includes all employees aged 17 to 64 years old.

Source: Statistics Canada (“Changing characteristics of Canadian jobs, 1981 to 2018” (2018), and
Labour Force Survey); Labour Program calculations (2019); Labour Program calculations.
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Note: The percentiles refer to the wage growth at specific points in the wage distribution (low
value refers to low wage while higher value refers to higher wage). For example, an individual
whose real wage is located at the 50th percentile of the overall wage distribution from 1997-2018
experienced cumulative real wage growth of 12% over the period.

Source: Statistics Canada, Labour Force Survey

The Government of Canada’s Labour Program is responsible for promoting safe, healthy, fair and inclusive work conditions and cooperative workplace relations
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in federal private-sector industries and, in some cases, for the federal public service and other federal establishments
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