Comparing the Canada Recovery Hiring Program
and the Canada Emergency Wage Subsidy

The CRHP and the CEWS both support the payroll of eligible employers affected by
the COVID-19 pandemic. While the CEWS was designed to help businesses keep their
employees on their payroll, the CRHP is designed to encourage businesses to (re)hire
and grow as the economy recovers.

How the CRHP can help

The new Canada Recovery Hiring Program (CRHP) is designed to encourage businesses to grow as the
economy recovers, whether it's due to hiring and re-hiring staff, increasing shifts, or increasing overall pay.

The CRHP subsidy amount is calculated using a fixed rate which is 50% for period 17 and gradually decreases to 20% by period 22.

The CRHP uses your revenue drop percentage only to determine if you qualify for the subsidy.

Overview of calculation similarities and differences
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