
TAKING ACTION AGAINST HARASSMENT AND VIOLENCE (HV) IN WORK PLACES
UNDER CANADIAN FEDERAL JURISDICTION

2024 ANNUAL REPORT – KEY HIGHLIGHTS
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Data is drawn from 2024 employer’s annual harassment and violence occurrence report (EAHVOR) submissions.

Taking action against harassment and violence (HV) in workplaces under Canadian Federal Jurisdiction – 2024 annual report – key highlights

Large print, braille, MP3 (audio), e-text and DAISY formats are available on demand by ordering online or calling 1 800 O-Canada (1-800-622-6232). If you use a teletypewriter (TTY), call 1-800-926-9105.
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