
2019-20 Corporate Priorities 
 
 
• Healthy Workplaces 
 
For 2019-20, continue building and sustaining a healthy workplace and specifically 
demonstrate further progress against all three pillars of the Federal Public Service 
Workplace Mental Health Strategy; and, take meaningful action on harassment and 
discrimination. 
 
• Inclusive workplaces 
 
For 2019-20, continue efforts to increase the social and cultural diversity of the 
workforce, and foster the inclusion of a broad range of voices and views in governance 
and decision-making. 
 

 

https://www.canada.ca/en/government/publicservice/wellness-inclusion-diversity-public-service/health-wellness-public-servants/mental-health-workplace/federal-public-service-workplace-mental-health-strategy.html
https://www.canada.ca/en/government/publicservice/wellness-inclusion-diversity-public-service/health-wellness-public-servants/mental-health-workplace/federal-public-service-workplace-mental-health-strategy.html
https://www.canada.ca/en/privy-council/corporate/clerk/publications/safe-workspaces.html

