Protected B when completed

Deputy Minister Performance Management Program Agreement and Evaluation Form

	Name: 
	

	Position Title:
	

	Other positions held in the fiscal year:
	

	Performance Cycle / Fiscal Year
	April 1, 20__ to March 31, 20__



Official Languages 
	First Official Language:
	☐ English 
	☐ French

	Sections below are mandatory as per s.34(2) of the Official Languages Act

	Proficiency in other official language: 
	☐ None
	☐ Limited
	☐ Functional
	☐ Fluently Bilingual

	Results achieved:
(only to be completed if indicated that training is required to speak and understand clearly both official languages) 
	(e.g. engaged in monthly sessions with a language coach)









Objectives and Results (maximum 2 pages)

Objectives and Results Against Government Priorities
	Objectives
(desired outcome)
	Performance Measures
(how results are tracked)
	Year-End Results
(Met / On track / Not Met)

	

	
	

	

	
	

	

	
	

	

	
	



Results Against Corporate Priorities
	Objectives
(desired outcome)
	Performance Measures
(how results are tracked)
	Year-End Results
(Met / On track / Not Met)

	Focus efforts on delivering the Government’s mission priorities, including executing on the Comprehensive Expenditure Review.
	
	

	Simplify internal processes, including by leveraging Artificial Intelligence and other digital solutions, to improve productivity and effectiveness.
	
	

	Ensure formal organizational accountabilities are clear and instill a culture of personal accountability, including through the ongoing management of performance.
	
	

	Advance a values-based culture in your organization. Deliver on public service-wide priorities on reconciliation, anti-racism, accessibility, equity, diversity, and inclusion.
	
	



