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Minister’s message

| am pleased to present the 2019-20 Departmental
Results Report for Women and Gender Equality Canada
(WAGE). This report covers the results of our activities to
advance gender equality for our first complete fiscal year
as a full department of the Government of Canada.

Over the course of the 2019-20 fiscal year, WAGE
continued to fulfill its commitments to advance gender
equality and create a fairer, more inclusive Canada for the
benefit of all Canadians. We continued to advance in four
priority areas: strategic action, support and investment to
address systemic barriers to gender equality; promoting a
greater understanding of the intersection of sex and
gender with other identity factors; preventing and
addressing gender-based violence; and strategic
engagement to advance gender equality in Canada.
Progress has been made across all priority areas. Thank you to the officials at Women
and Gender Equality Canada and to all our partners who are focused on ensuring that
women are safe, women are working and their families are cared for.

A strong and vibrant women’s movement is essential to advancing gender equality and
ensuring all Canadians have access to opportunity. This year WAGE continued to grow
its historic support for women’s and equality-seeking organizations, providing more than
$65 million dollars in funding. This represents a doubling of available funding compared
to the previous fiscal year and is over three times as much as was allocated in the four
years preceding. Between 2015 and 2019, these investments supported

550 organizations from coast-to-coast-to-coast, 70% more than were funded in the past
five years, reaching over 6 million Canadians.

In 2019-20, we made specific investments to help address the unique needs and
persisting disparities facing LGBTQZ2 Canadians. Budget 2019 provided a historic
investment of $20 million over three years to strengthen and grow LGBTQ2
organizations across the country and we held the first ever Call for Proposals
specifically to support LGBTQ2 organizations. These investments will build on the
whole-of-government efforts to address historic and systemic inequalities for LGBTQ2
Canadians.

WAGE took important steps in our work to end gender-based violence. Following the
roadmap set out in It's Time, the first federal strategy to address and prevent GBV, we
moved forward on addressing key issues in each of the four pillars of prevention,
support for survivors and their families, and promotion of responsive legal and justice
systems. We invested in research because better data on experiences of gender-based
violence in Canada leads to policies, programs or initiatives that make a real difference
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in the lives of Canadians. We worked with Statistics Canada on three national surveys
that shed new light on the nature and extent of gender-based violence experienced by
people living in Canada, especially for the first time among specific groups such as

Indigenous people in the Territories, gender and sexual minority people and students.

In fall 2019 we launched the National Strategy to Combat Human Trafficking. Backed by
$75 million in federal funding, the strategy will support the development of prevention
programming for vulnerable populations, strengthen practices for law enforcement and
immigration officials, and empower victims and survivors to regain self-confidence and
control over their lives. WAGE launched its first call for proposals for projects under this
strategy in summer 2020.

Canada also hosted the Women Deliver 2019 Conference, the world’s largest
conference on gender equality and the health, rights and wellbeing of girls and women.
It positioned Canada as the single largest investor in sexual and reproductive health
and rights and in women'’s organizations in Canada and around the world. At the same
time, Feminists Deliver, a grassroots collaboration of different organizations, hosted a
four-day conference and trade show. This event along with the Indigenous Conference
shed light on the urgent issues facing Indigenous communities, and also marginalized
communities and grassroots struggles. WAGE also continued to collaborate with other
federal departments on the implementation of the United Nations Sustainable
Development Goals.

In 2019-20, as a centre of expertise on gender, WAGE continued to engage with other
federal departments and agencies to provide technical expertise and to develop and
implement initiatives related to gender equality issues, including proactive pay equity
legislation to ensure that workers in federally regulated workplaces, including the federal
private sector, the federal public service, Parliamentary workplaces and the Prime
Minister's and Ministers’ offices, receive equal pay for work of equal value.

2020 was to be a monumental milestone for gender equality in Canada, marking the
25th anniversary of the Beijing Declaration and Platform for Action and the 50th
anniversary of the tabling in Parliament of the Royal Commission Report on the Status
of Women. However, with a global pandemic that has impacted women most, this year
also threatens to roll back hard won gains in women'’s and gender equality. In addition
to jobs lost and additional unpaid care responsibilities for kids and elders, women, and
to a certain extent those amongst the most vulnerable, constitute the majority of those
serving on the frontlines of the crisis: personal support workers, childcare workers, food
sector workers nurses and health workers and social workers. On top of that, we saw an
increase in the rate of gender-based violence amid social and financial pressures and
isolation measures to prevent the transmission of COVID-19.

The impacts we have experienced from COVID-19 put at risk hard-won gains towards
gender equality, but we will not allow progress to stall. It's why we applied a gender and
intersectional perspective to our COVID-19 response, as outlined in the Economic and
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Fiscal Snapshot 2020. It's also why the first thing we did was to accelerate investments
in shelters, transition housing and other organizations providing gender-based violence
supports and services. COVID-19 is a crisis unlike any other and it has laid bare the
cracks in our support systems. This crisis has thrown into sharp focus the needs of
organizations serving women and children who are fleeing violence. No one should be
left without a place to turn at this difficult time and our government has moved swiftly to
provide $100 million to these critical front-line organizations, ensuring their doors can
remain open and they can continue their lifesaving work.

Moreover, we know there can be no meaningful recovery unless we address the needs
of women. As recognized by CARE' as having the best COVID-19 response in terms of
taking into account intersectionalities, Canada will continue to apply this lens to respond
to this pandemic and guide our recovery. Moving forward into fiscal year 2020-21,
WAGE is doubling its efforts, working closely with partners to ensure gender equality
remains a top priority for this country.

The Honourable Maryam Monsef, P.C., M.P.

Minister for Women and Gender Equality and Rural Economic Development
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Results at a glance and operating context
Operating context

In December 2018, new legislation created the Department for Women and Gender
Equality Canada (WAGE), transforming the former Status of Women Canada into a full
department of the Government of Canada. This change expanded the Department’s
mandate to advance equality with respect to sex, sexual orientation, gender identity or
expression through the inclusion of people of all genders, including women, in Canada’s
economic, social and political life.

With its expanded mandate, WAGE continued to work to advance gender equality
through an intersectional gendered lens during the 2019-20 year. Working in
partnership with key stakeholders, including civil society organizations, labour groups,
the private sector, other orders of government, and First Nations, Inuit and Métis
peoples, the Department promoted the inclusion of all people in Canada’s economic,
social, and political life. The Department advanced gender equality by performing a
central expertise function within the Government of Canada in the development and
implementation of policies and programs to advance gender equality, delivered
programs, and invested in research to ensure initiatives to advance gender equality are
evidence-informed. In 2019-20, WAGE's total operating budget was $117,444,684 and
its total actual workforce (full-time equivalents) was 300.

Despite significant progress made on gender equality in Canada, women continue to be
under-represented in politics and leadership roles, earn less money on average than
men, and are more likely to experience gender-based violence, including sexual assault
and intimate-partner violence. Through Gender-based Analysis Plus (GBA+)i, WAGE
and the Government of Canada can better understand how factors such as sex, gender,
race, national and ethnic origin, Indigenous origin or identity, age, sexual orientation,
socio-economic condition, geography, culture, and disability, shape these outcomes for
Canadians and what policy, programs and other initiatives are needed to create a more
equitable Canada. In the 2019-20 year, WAGE continued to serve as a centre of
expertise on GBA+ for the Government of Canada, to ensure that all federal
departments and agencies advanced government priorities with initiatives that were
inclusive and responsive to the diverse needs of people in Canada.

The onset of the COVID-19 pandemic in March 2020 had an effect on activities and
departmental operations planned for this year. For example, in light of concerns
regarding COVID-19, the United Nations Commission on the Status of Womeniii,
convened annually in March, was significantly scaled back. Other planned initiatives
impacted by the COVID-19 pandemic in March 2020 included a public awareness
campaign for youth on gender-based violence and a national survey on gender-based
violence in the workplace. Beginning in April 2020, the Government of Canada provided
$50 million in emergency fundingv to women’s shelters, sexual assault centres and
other organizations providing gender-based violence services to ensure continuity of
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supports during the pandemic. Women’s Shelters Canada and the Canadian Women'’s
Foundation were key partners in ensuring this funding quickly got to shelters and sexual
assault centres across Canada to meet their immediate needs during the COVID-19
pandemic. Over 1,000 organizations across the country received much-needed funding
that helped ensure they could keep their doors open to those experiencing gender-
based violence. Organizations used this funding to enhance cleaning and safety
procedures, hire additional staff to manage additional workload, and purchase
equipment to help them deliver their services remotely. Many of these organizations
providing gender-based violence services were experiencing one of their busiest years
when the pandemic was declared. Recipients have conveyed that, without this
additional funding, they would have struggled to adapt. As a result of receiving the
funding, organizations have stated that they were able to increase staff capacity,
increase the space available in shelters for persons who needed to isolate, as well as
meet clients’ needs for privacy, and increase their technological capacity so that they
could reach people remotely. They were also able to remain innovative, trauma
informed, and client centered, all while increasing health and safety procedures as the
foundation of service delivery.

Results at a glance

In 2019-20, as outlined in its Departmental Planv, WAGE focused on four priority
areas in the advancement of women’s and gender equality.

Priority area #1:

Strategic action, support and investment to address systemic barriers to
gender equality

Concrete interventions and funding to address systemic barriers are expected to
advance gender equality, as well as increase economic security and prosperity for
women and people of all genders.

In 2019-20, WAGE:

e took action and provided expertise, advice and recommendations to partners
and stakeholders to promote women’s and gender equality, including on issues
related to pay equity, child care, women’s economic prosperity, women’s
entrepreneurship, and equality for LGBTQ2 individuals

e Dbuilt capacity of front-line organizations to advance equality for women and
girls through funding to over 250 Capacity-Building"i projects under the
Women’s Program

¢ identified strategies to engage men and boys as partners to advance gender
equality, and invested over $600,000 in seven projects to change behaviours
and attitudes, in partnership with men and boys across CanadaVi
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convened a Youth Working Group on Gender Equalityviii to develop initiatives
aimed at promoting behaviours and attitudes among youth in support of gender
equality

invested over $66 million in over 600 women’s and equality-seeking
organizations to support 626 new and ongoing projects. These organizations
reached approximately six million people

explored innovative partnership opportunities across sectors, forming
approximately 1,292 partnerships over the reporting year

promoted action through initiatives such as International Day of the Girlix,
Persons DayX, and International WWomen’s Day

Promote a greater understanding of the intersection of sex and gender with

As a centre of gender expertise for the Government of Canada, the Department
promoted the greater understanding of the intersection of sex and gender with other
identify factors in order to develop and implement federal policies and programs that
are more inclusive and reflect the needs of diverse groups of people in Canada.

In 2019-20, WAGE:

Priority area #2:

other identity factors

shared lessons learned and best practices for developing inclusive and
responsive initiatives

supported the integration of GBA+ throughout the policy, legislative, program
development and evaluation cycle, including in the early COVID-19 response,
through the development of analyses, tools and resources to support tailored
initiatives for those who needed it most

monitored and reported on the implementation of GBA+ in the federal
government, including monitoring the application of GBA+ through the annual
implementation survey of departments

supported the Department of Finance Canada in implementing the Canadian
Gender Budgeting Act¥i, ensuring the inclusion of gender and diversity
considerations in policy decisions and government expenditures, including
integrating GBA+ into the Fiscal Snapshot process

invested over $10 million in over 40 research and data collection projects in
order to strengthen current evidence base on gender equality

supported the whole-of-government implementation of the Gender Results
FrameworkXii including launching the Gender Results Framework Portal to
monitor progress on gender equality priorities for the Government of Canada
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Priority area #3:

Prevent and Address Gender-Based Violence

The Department’s interventions focused on developing the tools and resources
necessary to support awareness of gender-based violence (GBV) in Canada and
strengthen the GBV sector, improving supports and services for women and girls
affected by GBV.

In 2019-20, WAGE:

initiated response to the COVID-19 pandemic, to ensure that emerging needs
could be addressed quickly

expanded the GBV Knowledge CentrexV, including by developing knowledge
products related to GBV and transferring knowledge to service providers and
stakeholders that were accessed 26,607 times over the year

invested over $8 million in research to address knowledge gaps related to
GBYV, including through the development and implementation of three new
national surveys in partnership with Statistics Canada focusing on experiences
of gender-based violence in Canada

promoted action through commemoration events such as the 16 Days of
Activism Against Gender-Based Violencexv

supported 58 projects to develop and implement promising practices that
address gaps in supports for survivors of GBV and their families

funded a coalition of stakeholders to develop a framework to prevent and
address GBV at post-secondary institutions*vi

established a Commemoration Fundxii to honour the lives and legacies of
missing and murdered Indigenous women, girls and LGBTQ2 individuals that
funded over 100 commemorative initiatives in 2019-20
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WAGE engaged with many domestic and international partners to help address
challenges to advancing gender equality globally and at home.

In 2019-20, WAGE:

Priority area #4:

Strategic engagement to advance gender equality in Canada

collaborated with Global Affairs Canada and led Canada’s participation in the
2019 Women Deliver ConferencexViii including collaborating on Feminists
Deliver and the Indigenous Women'’s Pre-Conference, which brought together
more than 8,000 people on site and over 100,000 virtually from over

165 countries to share new ideas and solutions to advance gender equality
worked closely with provincial/territorial counterparts and National Indigenous
Leaders and Representatives to advance gender equality in a coordinated way
reported on progress towards the implementation of the Beijing Declaration
and Platform for Actionxix

supported the development of Canada’s strategy to advance and achieve the
United Nations’ 2030 Agenda and Sustainable Development Goals*x,
particularly SDG 5 (Gender Equality), by funding community projects to
advance gender equality in Canada

provided advice and recommendations in support of Canada’s Feminist
Foreign Policy, including Canada’s inclusive approach to trade*i agenda and
Feminist International Assistance Policy*Xii

For more information on WAGE's plans, priorities and results achieved, see the
“‘Results: what we achieved” section of this report.
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Results: what we achieved
Core responsibility

Advancing Gender Equality

Description

The Department for Women and Gender Equality advances gender equality for women,
including social, economic, and political equality with respect to sex, sexual orientation,
and gender identity or expression. The Department promotes a greater understanding
of the intersection of sex and gender with other identity factors that include race,
national and ethnic origin, Indigenous origin or identity, age, sexual orientation, socio-
economic condition, place of residence and disability. The Department develops and
coordinates policies and programs, undertakes research and data collection and
analyses related to these policies and programs, and raises public awareness through
outreach. The Department provides advice to government to achieve Canada’s gender
equality outcomes and goals, including advocacy for gender-based budgeting, and
facilitates the advancement of gender equality among other partners and stakeholders
through its expertise, contribution to research and funding to community initiatives. The
Department serves as a central point for sharing expertise across Canada and with
international partners, and uses this knowledge to inform and support Canada’s gender
equality priorities.

Results

Over the reporting period, WAGE delivered results for Canadians and contributed to its
Core Responsibility of advancing gender equality in four priority areas: supporting
investments to address systemic barriers to gender equality; promoting a greater
understanding of how the intersection of sex and gender with other identity factors
impacts people’s lives; preventing and addressing gender-based violence; and other
strategic actions and engagement to advance gender equality in Canada.

Priority area #1: Strategic action, support and investment to address systemic
barriers to gender equality

Women’s and equality-seeking organizations play a critical role in creating a stronger,
fairer, and more equal Canada. That is why, in 2019-20, WAGE invested a total of over
$66 million in over 600 organizations across the country to address systemic barriers to
advancing gender equality. For example, WAGE provided $10 million each to the
Canadian Women'’s Foundation®ii, Community Foundations Canada*iv and Grand
Challenges Canada* in order to foster collaboration and innovation to address
challenges related to gender equality in communities across the country. In addition, in
2019-20, WAGE invested over $37 million in 367 new projects, including: 108 projects
to help communities and families honour the lives of missing and murdered Indigenous
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women and girls; 192 projects to support the capacity of women’s and equality-seeking
organizations; four projects to advance women’s economic security; eight projects to
advance women in leadership as well as three agreements, including one with the
province of Québec, to deliver COVID-19 emergency response funding to nearly

1,000 shelters, sexual assault centres and organizations across the country providing
supports for people experiencing gender-based violence.

To help advance equality with respect to sexual orientation, gender identity and gender
expression, WAGE invested close to $2 million in seven organizations*Vi in 2019-20.
This funding helped the organizations build stronger capacity and networks of LGBTQ2
community organizations to advance LGBTQ2 equality across Canada. Additionally, in
March 2020, WAGE launched a Call for Proposals*ii for up to $18 million to support
LGBTQ2 organizations across the country whose initiatives contribute to a strong
LGBTQ2 movement in Canada to advance equality for all people. This was the first
open call of its kind in Canadian history and recognizes the critical work these
organizations do every day to advance equality in Canada for LGBTQZ2 individuals.

WAGE also leveraged innovative partnership opportunities across sectors (resulting in
approximately 1,292 partnerships) in order to expand reach and amplify efforts to
advance gender equality in Canada. For example, WAGE partnered with the BMO
Financial Group to provide virtual training to women’s organizations to enhance their
capacity to secure funding for their work.

Gender equality considerations have implications for most policies and programs
developed and delivered by the Government of Canada. In 2019-20, as a centre of
expertise on gender, WAGE continued to engage with other federal departments and
agencies to provide technical expertise and to develop and implement initiatives related
to gender equality issues, including:

e proactive pay equity legislation to ensure that workers in federally regulated
workplaces, including the federal private sector, the federal public service,
Parliamentary workplaces and the Prime Minister's and Ministers’ offices, receive
equal pay for work of equal value

o the implementation of the \Women’s Entrepreneurship Strategyxviii

o the development of child care initiatives, including the Indigenous Early Learning
and Child Care frameworkxix, developed with the Assembly of First Nations, Inuit
Tapiriit Kanatami and the Métis National Council

WAGE also met with over 200 partners and stakeholders across the country, through a
series of roundtables, to share their insight and expertise on how to engage men and
boys as partners in advancing gender equality. The participants represented a wide
diversity of perspectives and life experiences, sectors and professions from across the
country.

12 Results: what we achieved


https://cfc-swc.gc.ca/fun-fin/lgbtq2/index-en.html
https://www.ic.gc.ca/eic/site/107.nsf/eng/home
https://www.canada.ca/en/employment-social-development/programs/indigenous-early-learning/2018-framework.html
https://www.canada.ca/en/employment-social-development/programs/indigenous-early-learning/2018-framework.html

2019-20 Departmental Results Report

As a result of these conversations, in 2019-20, the Department published a report on
what we heard entitled Calling Men and Boys In — What We Heard: Report from the
Roundtables on Engaging Men and Boys to Advance Gender Equality**. The
Department also invested over $600,000 in seven projects designed to implement what
we heard in these series of roundtables, including the need to invest in initiatives that
aim to: change behaviours contributing to inequality; challenge and change negative
norms, attitudes and behaviour; and build networks for knowledge sharing and
collaborative action. For example:

e Next Gen Menxx with the University of Calgary>xi received $125,000 to build
networks and spaces for pro-feminist male leaders to engage among themselves
and with women’s organizations on gender equality-related issues

e the Alberta Council of Women'’s Shelters i received $212,000 to promote sports
figures as role models to increase awareness of gender-based violence and
healthy masculinity

e Catalyst Canadaxxiv received $100,000 to work to support men as disrupters of
sexism in the workplace

e FOXYxxv received $125,000 to engage Indigenous youth, particularly young men
and boys, on gender equality in the North

To spearhead the National Conversations on Gender Equality with Young Canadians in
2019-20, WAGE launched the Youth Working Group on Gender Equalityviii. The

22 members of this Working Group first convened on May 1, 2019 and continued to
meet to develop recommendations for a more inclusive society and exchange ideas with
young leaders from across Canada on ways to further advance gender equality. Many
members from this Working Group took part in the Prime Minister of Canada’s National
Youth Summit>xvii - which took place from May 2 to 3, 2019. During the Summit, the
Department facilitated discussions with 300 young people from across the country on
gender equality, and created space for discussions on critical issues facing youth in the
world today, particularly those facing young women, girls, and LGBTQ2 individuals. The
Department also launched funding agreements, totalling over $2 million over four years,
with five Indigenous organizations across Canada who will engage with Indigenous
youth on gender equality issues that matter most to their communities.

Finally, the Department raised awareness of gender equality issues and promoted
action on those issues through initiatives such as International Day of the Girl, Persons
Day and International Women’s Day. WAGE’s social media and events to
commemorate these days raised awareness of issues related to women’s leadership
and economic security, as well as gender-based violence.

Priority area #2: Promote a greater understanding of the intersection of sex and
gender with other identity factors

Gender-based Analysis Plus (GBA+)ii is an analytical tool for understanding how various
intersecting identity factors, such as gender, sex, race, ethnicity, sexual orientation,

Women and Gender Equality Canada 13
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place of residence, country of origin, Indigenous identity, or disability, shape people’s
economic, health or social outcomes. Applying this understanding to the development
and implementation of government initiatives allows for more inclusive policies and
programs that reflect the diverse needs of people. In order to do this analysis,
disaggregated data and research are needed.

As the centre of expertise for the Government of Canada on GBA+, the Department
worked towards wider implementation of GBA+ and promoted a greater understanding
of GBA+ among federal public servants and partners in the advancement of gender
equality in Canada and globally. For example, WAGE continued to provide tools and
resources to support GBA+, including an online coursexviii, From April 2019 to
March 2020, approximately 36,743 participants completed the GBA+ Online Course.

In addition, the Department focused its efforts on developing specialized tools and
training to ensure that GBA+ is integrated throughout policy and program cycles. For
example, WAGE:

e released the GBA+ Inclusive Event Planning Tool*xix, designed to meet different
organizational needs in implementing GBA+ knowledge and practices as it
relates to events. This tool helps to ensure events hosted by the government are
as inclusive and accessible, and ensure a wide diversity of voices are heard

e delivered the GBA+ Premium CourseX in partnership with the Canada School of
Public Service as part of its commitment to promoting diversity and inclusion.
This course is delivered to employees in the public service to improve their
analytical skills and competencies, ultimately supporting better program and
policy design in the federal government

e hosted a series of GBA+ bootcamps for federal public servants, delivering
specialized training to GBA+ focal points in all federal departments and agencies
to increase their capacity to support their organizations and improve the quality of
GBA+

e promoted both governmental and public awareness of GBA+ through the
celebration of Gender-based Analysis Plus (GBA+) Awareness Week

In addition to providing tools and training supports, WAGE also monitored and reported
on the integration of GBA+ throughout the policy, legislative, program development and
evaluation cycle. For example, the Department:

e worked with central agencies and other federal organizations to assess the
quality of GBA+ in policy and program proposals and to identify strategies for
improving its application by public servants

e collaborated with the Department of Finance Canada to implement the Canadian
Gender Budgeting Act¥i. This ensures gender and diversity considerations are
included in all policy decisions and expenditures in the budget
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In order to support the understanding of how sex, gender and other identity factors
shape people’s outcomes, WAGE also launched the portal for the Gender Results
Frameworkxii (GRF). The GRF was introduced in Budget 2018 with priorities, goals and
indicators with which to measure progress towards gender equality. The portal launched
in 201920 allows for better access to data on each of the indicators in the GRF and to
monitor progress towards the goals as outlined in the framework.

With the onset of the COVID-19 pandemic in Canada, WAGE established a Task Team
in the Department to support other departments’ understanding of the gendered and
intersectional impacts of COVID-19. To this end, WAGE analyzed data and developed a
synthesis of how COVID-19 has impacted different people in different ways, as well as
tools to guide the application of this understanding to the development of emergency
response initiatives.

Priority area #3: Prevent and Address Gender-Based Violence

In 2019-20, WAGE launched funding to strengthen the GBV sector, improving supports
and services for women and girls impacted by GBV by investing $50 million in 60 new
projects. Over the next few years, these projects at the national, regional and local
levels will test promising practices to address gaps in supports for specific groups of
survivors, including Indigenous women and their communities and underserved
populations, such as youth, racialized women, LGBTQ2 communities and non-binary
people, non-status/refugee/immigrant women, seniors, women living in an official
language minority community, women living in northern, rural and remote communities,
and women living with a disability.

In addition, WAGE collaborated with partners across the country to develop and begin
implementing a framework to prevent and address GBV at post-secondary institutions.
In August 2019, WAGE invested $1.5 million to address gaps in resources to support
post-secondary institutions in preventing and addressing gender-based violence on their
campuses. Over the next two years, this investment will contribute to closing resource
gaps by developing toolkits, resources, a new web portal, and the establishment of
communities of practice, as identified by the WAGE-funded Courage to Act¥i report.

In 2019-20, WAGE invested over $8 million in research to address knowledge gaps
related to GBV, including through the development and implementation of three new
national surveys in partnership with Statistics Canada. These are the first national
surveys to focus on experiences of gender-based violence in Canada. Some results
from these surveys have already been released, filing important data gaps, including by
providing the first ever nationally representative data on transgender and gender
diverse people in Canada. As data continues to be analyzed, the Government of
Canada and its partners will gain valuable information on experiences of gender-based
violence among different populations including women living with a disability,
Indigenous women, LGBTQ2 people, and immigrant women, to inform policies and
programs to prevent and address GBV and to support survivors and their families.
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Progress this year on these surveys includes:

¢ national data and four reports were released from the Survey of Safety in Public
and Private SpacesXii filling critical gaps in our understanding of the nature and
extent of various forms of gender-based violence in Canada

e for the first time in Canada, through the Survey on Individual Safety of the
Postsecondary Student Population¥iii, data was collected on experiences of
gender-based violence among post-secondary students across Canada

e a national Survey on Sexual Misconduct at Workxiv was developed in
collaboration with experts and data collection began in February 2020

In addition, WAGE launched its first-ever Call for Proposals (CFP) for research. In total,
15 research projects were supported and, over the next two years, researchers will
implement research initiatives to fill key data and evidence gaps to inform the response
to GBV in Canada. WAGE also invested in important research related to public attitudes
that lead to GBV and towards those who perpetrate and experience GBV. In

March 2020, Library and Archives CanadaxVv published the report “Attitudes related to
gender-based violence and #MeToo in Canada: final report”™Vvi, which provides
important insights that will inform future efforts to shift the attitudes of people across
Canada on these issues.

WAGE expanded its Knowledge Centre, adding 72 new federal resources and over

100 other new resources in order to share new knowledge on GBV in Canada. This new
knowledge is supporting governments, service providers and Indigenous organizations,
academic institutions, and the private sector in developing and implementing evidence-
based initiatives to prevent and address gender-based violence in Canada. In addition,
almost all sections of the online platform were revised, updated and a completely new
section on crisis lines for each province and territory for people affected by GBV was
developed in early spring, coinciding with the first wave of COVID-19.

WAGE raised awareness of issues related to GBV through commemoration events such
as the 16 Days of Activism Against Gender-Based Violencex. Annually around the
world, from November 25 through December 10, individuals and organizations come
together to raise awareness and inspire action to eliminate violence faced by women,
girls and LGBTQ2 individuals. During the 16 Days this year, Canada marked the 30th
anniversary of the Ecole Polytechnique massacre in which 14 women were murdered
and 10 women and four men were injured. Synchronized with Montreal's Mount Royal,
14 beams of light shone into the dark sky above Centre Block on Parliament Hill on
December 6, 2019, to honour each woman who was killed.

Eliminating violence against Indigenous women and girls is an urgent issue in Canada.
In response to the National Inquiry into Missing and Murdered Indigenous Women and
Girls™Viiinterim report, which recognizes commemoration as an essential part of
truth-gathering, healing and reconciliation, a Call for Proposals*vii was launched by
WAGE under the Commemoration Fund in February 2019. In total, 108 projects totalling
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more than $13 million over two years were announced in 2019. This funding will support
Indigenous governments and organizations to work with families, communities, and
survivors to help honour the lives and legacies of missing and murdered Indigenous
women, girls and LGBTQ2 individuals.

In March 2020, as part of Canada’s COVID-19 Economic Response Plan, the
Government announced®Viii funding for women’s shelters and sexual assault centres to
help with their capacity to manage or prevent an outbreak in their facilities. In this
context, WAGE rapidly put into place agreements with Women'’s Shelters Canada and
the Canadian Women’s Foundation in order to distribute funding to shelters and sexual
assault centres across Canada to meet their immediate needs during the COVID-19
pandemic.

Priority area #4: Strategic engagement to advance gender equality in Canada

Efforts to advance gender equality cannot be done in isolation. That is why WAGE
collaborates closely with key domestic and international partners in order to advance
gender equality in Canada.

Domestically, in 2019-20, WAGE worked closely with provincial/territorial counterparts
and National Indigenous Leaders and Representatives through the Federal-Provincial-
Territorial (FPT) Forum of Ministers Responsible for the Status of WomenXix, During the
37th Annual Meeting of FPT Ministers responsible for the Status of Women, all
Ministers agreed to explore how to engage and collaborate on national actions to end
gender-based violence, to promote women in leadership positions and find concrete
solutions for ensuring women'’s active participation in the economy.

In order to complement our domestic efforts, the Department also worked to advance
Canada’s gender equality priorities on the international stage, through participation in
key gender equality fora such as the United Nations, the Organization of American
States (OAS) and Women Deliver. For example, the Department:

e led the campaign to elect the Minister for Women and Gender Equality as one of
three vice-presidents of the Inter-American Commission (CIM) Executive
Committee at the 38th Assembly of Delegates of the CIM of the OAS. This
provided a venue for Canada to influence the work of a key international forum
working to advance gender equality

e led Canada’s efforts to mark the 25th Anniversary of the Beijing Declaration and
Platform for Action! at the to Commission on the Status of Women (CSW) a
global policy-making body dedicated exclusively to promoting gender equality
and the empowerment of women. The Commission was established with a
mandate to prepare recommendations on promoting women'’s rights in political,
economic, civil, social and educational fields. Although the session was scaled
back due to concerns regarding COVID-19 in March 2020, the Department
fulfilled Canada’s international obligations by developing and submitting
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Canada’s comprehensive Beijing +25 report to the United Nations, outlining key
areas of achievement on gender equality

e provided advice and recommendations in support of Canada’s Feminist Foreign
Policy, including the Canada’s inclusive approach to trade and Feminist
International Assistance Policy*xii

In addition, in 2019-20, WAGE collaborated with Global Affairs Canada to lead the
organization of the \WWomen Deliver Conferencexiii This conference brought together
more than 8,000 people on site and over 100,000 virtually from over 165 countries to
share new ideas and solutions to advance gender equality. Canada was well
represented at the conference and WAGE worked with domestic and international
partners to support women’s organizations and advocates engaging in gender equality
discussions and initiatives. In May 2019, the Department announced over $300,000 in
funding for two initiatives supporting the Women Deliver 2019 Conference, including
Feminists Deliver, which focused on diversity and inclusion for people in British
Columbia who experience marginalization because of gender, and the Nutsamaht
Indigenous Women'’s Pre-Conference, which raised awareness and fostered advocacy
through the engagement of Indigenous women and girls of diverse perspectives,
strengths, abilities, and sexual and gender identities. WAGE also worked with partners
on numerous conference panels and meetings of international working groups related to
gender equality at the conference. Leading up to the conference, WAGE funded a
12-month project, entitled Mobilization Canada, to support and coordinate domestic
efforts to address gender equality issues. This included supporting side events for
non-governmental organizations, sponsoring 50 participants from across Canada to
attend the Conference, and mobilizing the public and private sector to strengthen the
women’s movement in Canada in order to sustain longer-term action identified during
the conference.

Finally, to support the coordinated advancement of gender equality domestically and
internationally, WAGE contributed to the implementation of Canada’s strategy to
advance and achieve the United Nations’ 2030 Agenda and Sustainable Development
Goals (SDGs)*. WAGE is one of six federal government departments responsible for
the implementation of the 2030 Agenda for Sustainable Development. In particular,
WAGE contributes to the implementation of SDG 5 (Gender Equality)'' by supporting the
implementation of GBA+ across the federal government and the coordination of a
whole-of-government implementation of gender equality goals under the Gender
Results Framework.
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Results achieved

Departmental
results

The
Department’s
interventions
facilitate the
advancement
of gender
equality

Performance
indicators

Percentage of
projects funded by
the Department
that have an
impact on reducing
systemic barriers
to gender equality

Target

At least 85%'

Date to
achieve

target

March 2021"

2017-18
Actual
results

Not
available?

2018-19
Actual
results

89%

2019-20
Actual
results

Not
available®

Percentage of
stakeholders that
applied knowledae
or resources from
the Gender-Based
Violence
Knowledge Centre

Greater than
75%

March 2020

Not
available?

Not
available*

86%

Number of
partnerships or
coalitions with
governments, and
international,
Indigenous, civil
society, private
sector, women’s
and equality-
seeking
organizations

At least 1,200

March 2021"

Not
available?

1,261

1,292

Number of federal
government data
and research gaps
filled as identified
by the
Interdepartmental
Committee on
Gender Equality

Not available®

Not available®

Not
available®

Not
available®

45

The federal
government
systematically
considers
aender
equality

Percentage of
federal
organizations
satisfied with the
Department’s tools
and resources to
incorporate gender
equality
considerations into
their work

Greater than
68%

March 2020

Not
available?

99%

Not
available®
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Number of major |Not available’ | Not available’ | Not 58 Not
new federal available? available®
initiatives (e.g.

policies and

proarams) that

include specific
measures to
advance gender
equality

"No target was established for 201920 as the baseline had not yet been identified. A target will be set
for the 2020—21 Departmental Plan.

2 This performance indicator was included in the Departmental Results Framework starting in 2018—-19.
Actual results for this performance indicator are not available for previous fiscal years.

% The onset of the COVID pandemic caused delays in the submission of final reports for grants and
contributions, which resulted in a smaller sample of available data and therefore complete results were
not available by the end of the 2019-20 fiscal year. Complete results for 2019-20 that will be used as the
baseline to establish the corresponding target will be available by the end of November.

* The GBV KC was launched in December 2018. Data collection to measure this performance indicator
began in 2019-20.

5 This is a new indicator. The baseline will be established in 2019-20. The target and date to achieve
target will be set for subsequent fiscal years. Actual results for this performance indicator are not
available for previous fiscal years.

® The onset of the COVID pandemic caused delays in the launch of the GBA+ Implementation survey; the
results for the 2019-20 fiscal year are not yet available.

Budgetary financial resources (dollars)

201920 2019-20 2019-20 2019-20 2019-20
Main Estimates Planned spending Total authorities Actual spending Difference

available for use (authoritiesused) (Actual spending
minus Planned
spending)

91,394,939 91,394,939 101,036,991 99,260,478 7,865,539

Human resources (full-time equivalents)

2019-20 2019-20 2019-20
Planned full-time equivalents  Actual full-time equivalents Difference
(Actual full-time equivalents

minus Planned full-time
equivalents)

194 208 14
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In 2019-20, the difference between actual and planned spending is a result of additional
funding received through Budget 2019 for advancing gender equality in Canada and for
capacity building and community-level work of Canadian LGBTQZ2 organizations. These
additional resources also explain the increase in FTEs (+14) over the reporting period.

Financial, human resources and performance information for WAGE’s Program
Inventory is available in GC InfoBaselil.

Internal Services

Description

Internal Services are those groups of related activities and resources that the federal
government considers to be services in support of programs and/or required to meet
corporate obligations of an organization. Internal Services refers to the activities and
resources of the 10 distinct service categories that support Program delivery in the
organization, regardless of the Internal Services delivery model in a department. The
10 service categories are:

Acquisition Management Services
Communication Services

Financial Management Services

Human Resources Management Services
Information Management Services
Information Technology Services

Legal Services

Material Management Services
Management and Oversight Services
Real Property Management Services

Vv vV VvV vV VvV VvV VvV vV v Vv

Budgetary financial resources (dollars)

2019-20 2019-20 2019-20 2019-20 2019-20
Main Estimates Planned spending (Total authorities  Actual spending Difference
available foruse (authorities used) (Actual spending

minus Planned
spending)

12,565,662 12,565,662 16,058,460 15,286,031 2,720,369
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Human resources (full-time equivalents)

2019-20 2019-20 2019-20
Planned full-time equivalents  Actual full-time equivalents Difference
(Actual full-time equivalents

minus Planned full-time
equivalents)

Over the reporting period, WAGE'’s Internal Services functions continued to build
capacity as the organization continued to grow to a full-fledged department. Key
initiatives are outlined below.

Accommodation and enabling equipment:

e Completed the expansion of headquarters, allowing for the onboarding of
additional staff

e Provided employees with ergonomic furniture, equipment and support to ensure
a proper work environment

¢ Implemented videoconference solutions to increase collaboration between HQ,
regional offices, and employees that are teleworking

e Increased capacity of remote network access system by 150%, enabling the
majority of employees to telework simultaneously

Organizational structure:

Several classification actions were taken towards stabilizing WAGE’s organizational
structure, including the implementation Generic Job Descriptions, and the creation of
the Corporate Secretariat. These actions enabled the Department to ensure enabling
functions required of a full department were in place to support the implementation of
governmental and departmental priorities.

For example, the establishment of a Corporate Secretariat contributed to the
optimization of key services within the Department and the Minister's Office, including
Executive Services, Briefings and Correspondences Unit, Access to Information and
Privacy, Cabinet Affairs, Parliamentary Affairs, and Governance. A governance
structure for the organization was also established to provide oversight over the
Department’s operations and to facilitate effective policy and program decision-making
within WAGE.

In 2019-20, the difference between actual and planned spending is a result of additional
funding for internal services received during the reporting period to support
departmental initiatives funded through Budget 2018 and 2019.
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Analysis of trends in spending and human resources
Actual expenditures for Women and Gender Equality Canada

Departmental spending trend graph

The following graph presents planned (voted and statutory spending) over time.

140,000

120,000

100,000

Thousands

2017-18

2018-19

2019-20

2020-21

2021-22

2022-23

oStatutory

0

913

3,863

4,481

4610

4,487

mVoted

0

36,576

110,684

125,327

120,537

125,677

Total

0

37,489

114,547

129,808

125,147

130,164
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Actual expenditures for Status of Women Canada

Departmental spending trend graph

The following graph presents planned (voted and statutory spending) over time.

140,000

120,000

100,000

Thousands

201718

201819

2019-20 2020-21 2021-22 2022-23

oStatutory

1,747

1,924

0 0 0 0

mVoted

41,557

32,733

0 0 0 0

Total

43,304

34,657

0 0 0 0

The two graphs are presented to reflect the transition between Status of Women
Canada and Women and Gender Equality Canada. Women and Gender Equality
Canada was created on December 13, 2018. Therefore, there were no expenses to
report for 2017-2018 and the expenses for 2018-2019 cover the period from
December 13, 2018 to March 31, 2019. Status of Women Canada ceased to exist on
December 12, 2018. Actual spending for 2018-2019 covers the period from April 2018

to December 12, 2018.
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Budgetary performance summary for Core Responsibilities and Internal Services
for Women and Gender Equality Canada* (dollars)

Core 2019-20 2019-20 2020-21 2021-22 2019-20 2019-20 2018-19 2017-18
responsibilites Main Planned Planned Planned Total Actual Actual Actual
and Internal Estimates spending spending |[spending authorities spending spending [spending
Services available (authorities (authorities |(authorities
for use used) used) used)
Advancing Not
Gender Equality 91,394,939 |91,394,939 |116,149,982 |111,332,772 | 101,036,991 (99,260,478 (31,326,456 applicable
Budget _
{r/rcl)rt)(lfmentatlon 10.000.000 Not Not Not 349 233 Not Not Not
UnaII.ocated T applicable |applicable |applicable ’ applicable |applicable |applicable
Authorities
Subtotal 101,394,939 (91,394,939 (116,149,982 | 111,332,772 | 101,386,224 199,260,478 |31,326,456 !;ls:)licable
Internal Not
Senices 12,565,662 |12,565,662 (13,657,716 |13,814,023 |16,058,460 |15,286,031 |6,162,713 applicable
Total Not
113,960,601 | 103,960,601 {129,807,698 | 125,146,795 | 117,444,684 |114,546,509 |37,489,169 applicable

*Note: The Department for Women and Gender E quality was created on December 13, 2018. As aresult,

there was no actual spending to report for 2017—18 and actual spending for 2018—19 is from
December 13, 2018, to March 31, 2019.

The increase in planned spending for 2020-21 is primarily due to new funding
announced in Budget 2018 and 2019 for advancing gender equality in Canada and for
capacity building and the community-level work of Canadian LGBTQ2 service
organizations.

The decrease in planned spending for 2021-22 is primarily attributable to time-limited
Budget 2018 funding to support the sustainability of women’s and equality-seeking

organizations through the Women’s Program, and the Missing and Murdered

Indigenous Women and Girls Commemoration Fund.
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Budgetary performance summary for Core Responsibilities and Internal Services
for Status of Women Canada* (dollars)

Core 2019-20 2019-20 2020-21 2021-22 2019-20 2019-20 2018-19 2017-18
responsibilities Main Planned Planned Planned Total Actual Actual Actual
and Internal Estimates spending [spending spending authorities |spending spending  spending
Services available (authorities (authorities (authorities
for use used) used) used)

Mobilizing
Partners and
Promoting Not Not Not Not Not Not
Equality for applicable |applicable |applicable applicable  [applicable applicable 27,216,004 133,587,902
Women and
Girls

Not Not Not Not Not Not
Subtotal applicable |applicable |applicable applicable  [applicable applicable 27,216,004 133,587,902
Internal Not Not Not Not Not Not
Senvices applicable |applicable |applicable applicable  [applicable applicable 7,441,193 9,716,331
Total Not Not Not Not Not Not

applicable |applicable |applicable applicable  [applicable applicable 34,657,197 143,304,233

*Note: Status of Women Canada ceased to exist on December 12, 2018. Actual spending for 2018-19 is

for April 2018 to December 12, 2018.
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Actual humanresources

Human resources summary for core responsibilities and Internal Services for
Women and Gender Equality Canada*

Core responsibilities (2017-18 201819 2019-20 2019-20 2020-21 2021-22

and Internal Services |Actual full- Actual full- Planned Actual full- | Planned Planned
time time full-time time full-time full-time
equivalents equivalents equivalents|equivalents equivalents equivalents

Advancing Gender Not 47 194 208 222 231

Equality applicable

Subtotal Not 47 194 208 222 231
applicable

Internal Senvices Not 29 95 92 99 101
applicable

Total Not 76 289 300 321 332
applicable

*Note: The Department for Women and Gender E quality was created on December 13, 2018. As aresult,
there are no actual full-time equivalents to report for 2017—-18 and actual full-time equivalents for 2018-19
are from December 13, 2018, to March 31, 2019.

Human resources summary for core responsibilities and Internal Services for
Status of Women Canada*

Core responsibilities [2017-18 201819 2019-20
and Internal Services |Actual full- Actual full- Planned
time full-time

2019-20 2020-21
Actual full- Planned
time full-time

2021-22
Planned
full-time

time
equivalents equivalents equivalentsiequivalents equivalents equivalents

Mobilizing Partners and| 79 88 Not Not Not Not

Promoting Equality for applicable [applicable |applicable [applicable

Women and Girls

Subtotal 79 88 Not Not Not Not
applicable [applicable |applicable [applicable

Internal Seniices 65 58 Not Not Not Not
applicable |applicable [|applicable |applicable

Total 144 146 Not Not Not Not
applicable [applicable |applicable [applicable

*Note: Status of Women Canada ceased to exist on December 12, 2018. Actual full-time equivalents for

2018-19is for April 2018 to December 12, 2018.

Additional funding received over the past three years has resulted in increases to the
organizational workforce, which has more than doubled from 144 FTEs in 2017-18
(SWC)to 321 planned FTEs in 2020-21 (WAGE).
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Expenditures by vote

For information on WAGE!i’s organizational voted and statutory expenditures, consult
the Public Accounts of Canada 2019-2020.!v

Government of Canada spending and activities

Information on the alignment of WAGE!'ii’s spending with the Government of Canada’s
spending and activities is available in GC InfoBaseli.

Financial statements and financial statements highlights

Financial statements

WAGE'ii"s financial statements (unaudited) for the year ended March 31, 2020, are
available on the departmental website.

Financial statement highlights

Condensed Statement of Operations (unaudited) for the year ended March 31, 2020
(dollars)

2019-20 2018-19
Actual results |Actual

Difference Difference
(2019-20 (2019-20

Financial information |2019-20
Planned

results*

results*

Actual results Actual results

minus

2019-20
Planned
results)

minus

2018-19
Actual

results)

before government
funding and transfers

Total expenses 110,208,000 (117,472,819 |39,167,505 7,264,819 78,305,314
Total revenues 0 176 15 (176) 161
Net cost of operations 110,208,000 117,472,643 |39,167,490 7,264,643 78,305,153

*Note: The Department for Women and Gender Equality was created on December 13, 2018. As a result,

spending for 2018—19 is from December 13, 2018, to March 31, 2019.

The 2019-20 planned results for WAGE are based on estimates known at the time of
the Departmental Plan. The difference between total expenses for 2019-20 planned
results and actual results is mainly due to additional funding received through

Budget 2019 for advancing gender equality in Canada and for capacity building and
community-level work of Canadian LGBTQ2 service organizations.
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On an accrual accounting basis, WAGE’s expenses for 2019-20 were $117.5 million.
The spending difference of $78.3 million between 2018-19 and 2019-20 is due, in part,
to the total expenses of $36.1 million presented in the Condensed Statement of
Operations of Status of Women Canada for the period of April 1, 2018, to

December 12, 2018. The remaining difference of $42.2 million is attributable to funding
received in Budgets 2017, 2018 and 2019 to advance gender equality, to sustain the
women’s movement, to implement the Missing and Murdered Indigenous Women and
Girls Commemoration Fund and to support organizations working in the gender-based
violence sector.

Condensed Statement of Financial Position (unaudited) as of March 31, 2020
(dollars)

Financial information Difference
(2019-20 minus
2018-19)

Total net liabilities 9,264,885 6,564,071 2,700,814

Total net financial assets 6,591,932 4,783,905 1,808,027

Departmental net debt 2,672,953 1,780,166 892,787

Total non-financial assets 2,553,742 1,543,474 1,010,268

Departmental net financial position |(119,211) (236,692) 117,481

WAGE total net liabilities are composed of accounts payable and accrued liabilities

(68%), employee future benefits (11%), and employee vacation pay and compensatory
leave (21%).

Total net financial assets consist of accounts receivable, advances, and amounts due
from the Consolidated Revenue Fund (CRF) of the Government of Canada. The amount
due from the CRF represents 79% of the total net financial assets and the remaining
21% is comprised of accounts receivable and advances. The amount due from the CRF
represents the amount of net cash that WAGE is entitled to draw from the CRF in the
future to discharge its current liabilities, without further appropriations.

Total non-financial assets consist of tangible capital assets, which make up 100% of the
balance.

The Department’s total liabilities increased by $2.7 million in 2019-20 compared with
2018-19. This is mainly the result of a net increase in accounts payable to third parties
resulting from timing differences in the settlement of the payables.
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Additional information

Organizational profile

Appropriate minister[s]: The Honourable Maryam Monsef
Institutional head: Guylaine Roy
Ministerial portfolio: Department for Women and Gender Equality

Enabling instrument[s]: Department for Women and Gender Equality Act!v

Year of incorporation / commencement: 2018

Raison d’étre, mandate and role: who we are and what we do

“Raison d’étre, mandate and role: who we are and what we do” is available on Women
and Gender Equality Canada’s website!vi.

For more information on the mandate letter commitments, see the Minister's mandate
letter!vii,
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Reporting framework

WAGE’s Departmental Results Framework and Program Inventory of record for 2019—
20 are shown below.

Core Responsibility:
Advancing Gender Equality

Indicator 1: Percentage of projects funded by the
Department that have an impact on reducing systemic
barriers to gender equality

Indicator 2: Percentage of stakeholders that applied
Departmental Result 1: know ledge or resources fromthe Gender-Based
The Department’s Violence Know ledge Centre
interventions facilitate the

advancement of gender
equality

Indicator 3: Number of partnerships or coalitions w ith
governments, and international, Indigenous, civil
society, private sector, women’s and equality-seeking

organizations Internal

Indicator 4: Number of federal government data and Services
research gaps filled as identified by the
Interdepartmental Committee on Gender Equality

Indicator 5: Percentage of federal organizations
satisfied with the Department’s tools and resources to

Departmental Result 2: incorporate gender equality considerations into their
The federal government w ork

systematically considers
gender equality

Departmental Results Framework

Indicator 6: Number of major new federal initiatives
(e.g. policies and programs) that include specific
measures to advance gender equality

Program: Expertise and Outreach

Program: Community Action and Innovation

Program
Inventory

Supporting informationon the program inventory

Financial, human resources and performance information for WAGE’s Program
Inventory is available in GC InfoBaselil.

Supplementary information tables

The following supplementary information tables are available on WAGE'i’s website:

Departmental Sustainable Development Strategy

Details on transfer payment programs of $5 million or more
Gender-based analysis plus

Horizontal initiatives

Response to parliamentary committees and external audits

vV v v v Vv

32  Additional information


https://www.tbs-sct.gc.ca/ems-sgd/edb-bdd/index-eng.html
https://cfc-swc.gc.ca/index-en.html

2019-20 Departmental Results Report

Federal tax expenditures

The tax system can be used to achieve public policy objectives through the application
of special measures such as low tax rates, exemptions, deductions, deferrals and
credits. The Department of Finance Canada publishes cost estimates and projections
for these measures each year in the Report on Federal Tax Expenditures.Vii This report
also provides detailed background information on tax expenditures, including
descriptions, objectives, historical information and references to related federal
spending programs. The tax measures presented in this report are the responsibility of
the Minister of Finance.

Organizational contact information

For financial information, contact:

Stéphane Lavigne

Chief Financial Officer and Executive Director, Corporate Services Branch
Telephone: 819-420-6825

E-mail: Stephane.Lavigne@cfc-swc.gc.ca

For other information, contact:

Lisa Smylie

Director General, Research, Results and Delivery
Telephone: 819-420-6508

E-mail: Lisa.Smylie@cfc-swc.gc.ca
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Appendix: definitions

appropriation (crédit)

Any authority of Parliament to pay money out of the Consolidated Revenue Fund.
budgetary expenditures (dépenses budgétaires)

Operating and capital expenditures; transfer payments to other levels of government,
organizations or individuals; and payments to Crown corporations.

core responsibility (responsabilité essentielle)

An enduring function or role performed by a department. The intentions of the
department with respect to a core responsibility are reflected in one or more related
departmental results that the department seeks to contribute to or influence.

Departmental Plan (plan ministériel)

A report on the plans and expected performance of an appropriated department over a
3-year period. Departmental Plans are usually tabled in Parliament each spring.

departmental priority (priorité)

A plan or project that a department has chosen to focus and report on during the
planning period. Priorities represent the things that are most important or what must be
done first to support the achievement of the desired departmental results.

departmental result (résultat ministériel)

A consequence or outcome that a department seeks to achieve. A departmental result
is often outside departments’ immediate control, but it should be influenced by program-
level outcomes.

departmental result indicator (indicateur de résultat ministériel)
A quantitative measure of progress on a departmental result.
departmental results framework (cadre ministériel des résultats)

A framework that connects the department’s core responsibilities to its departmental
results and departmental result indicators.

Departmental Results Report (rapport sur les résultats ministériels)

A report on a department’s actual accomplishments against the plans, priorities and
expected results set out in the corresponding Departmental Plan.

experimentation (expérimentation)

The conducting of activities that seek to first explore, then test and compare the effects
and impacts of policies and interventions in order to inform evidence-based decision-
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making, and improve outcomes for Canadians, by learning what works, for whom and in
what circumstances. Experimentation is related to, but distinct from innovation (the
trying of new things), because it involves a rigorous comparison of results. For example,
using a new website to communicate with Canadians can be an innovation;
systematically testing the new website against existing outreach tools or an old website
to see which one leads to more engagement, is experimentation.

full-time equivalent (équivalent temps plein)

A measure of the extent to which an employee represents a full person-year charge
against a departmental budget. For a particular position, the full-time equivalent figure is
the ratio of number of hours the person actually works divided by the standard number
of hours set out in the person’s collective agreement.

gender-based analysis plus (GBA+) (analyse comparative entre les sexes plus
[ACS+])

An intersectional analytical process used to assess how diverse groups of women, men
and gender-diverse people experience policies, programs and services based on
multiple factors including race ethnicity, religion, age, and mental or physical disability.

government-wide priorities (priorités pangouvernementales)

For the purpose of the 2019-20 Departmental Results Report, those high-level themes
outlining the government’s agenda in the 2019 Speech from the Throne, namely:
Fighting climate change; Strengthening the Middle Class; Walking the road of
reconciliation; Keeping Canadians safe and healthy; and Positioning Canada for
success in an uncertain world.

horizontal initiative (initiative horizontale)

An initiative where two or more federal organizations are given funding to pursue a
shared outcome, often linked to a government priority.

non-budgetary expenditures (dépenses non budgétaires)

Net outlays and receipts related to loans, investments and advances, which change the
composition of the financial assets of the Government of Canada.

performance (rendement)

What an organization did with its resources to achieve its results, how well those results
compare to what the organization intended to achieve, and how well lessons learned
have been identified.

performance indicator (indicateur de rendement)

A qualitative or quantitative means of measuring an output or outcome, with the
intention of gauging the performance of an organization, program, policy or initiative
respecting expected results.
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performance reporting (production de rapports sur le rendement)

The process of communicating evidence-based performance information. Performance
reporting supports decision-making, accountability and transparency.

plan (plan)

The articulation of strategic choices, which provides information on how an organization
intends to achieve its priorities and associated results. Generally, a plan will explain the
logic behind the strategies chosen and tend to focus on actions that lead to the
expected result.

planned spending (dépenses prévues)

For Departmental Plans and Departmental Results Reports, planned spending refers to
those amounts presented in Main Estimates.

A department is expected to be aware of the authorities that it has sought and received.
The determination of planned spending is a departmental responsibility, and
departments must be able to defend the expenditure and accrual numbers presented in
their Departmental Plans and Departmental Results Reports.

program (programme)

Individual or groups of services, activities or combinations thereof that are managed
together within the department and focus on a specific set of outputs, outcomes or
service levels.

program inventory (répertoire des programmes)

Identifies all the department’s programs and describes how resources are organized to
contribute to the department’s core responsibilities and results.

result (résultat)

A consequence attributed, in part, to an organization, policy, program or initiative.
Results are not within the control of a single organization, policy, program or initiative;
instead they are within the area of the organization’s influence.

statutory expenditures (dépenses Iégislatives)

Expenditures that Parliament has approved through legislation other than appropriation
acts. The legislation sets out the purpose of the expenditures and the terms and
conditions under which they may be made.

target (cible)

A measurable performance or success level that an organization, program or initiative
plans to achieve within a specified time period. Targets can be either quantitative or
qualitative.
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voted expenditures (dépenses votées)

Expenditures that Parliament approves annually through an appropriation act. The vote
wording becomes the governing conditions under which these expenditures may be
made.
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Endnotes

' CARE, https://www.care-international.org/files/files/CARE_COVID-19-womens-leadership-report_June-
2020.pdf

" Gender-based Analysis Plus (GBA+), https://cfc-swc.gc.ca/gba-acs/index-en.html

i Commission on the Status of Women, https://www.unwomen.org/en/csw

v Canada announces support to those experiencing homelessness and women fleeing gender-based
violence during the corona virus disease (COVID 19) pandemic, https:/www.canada.ca/en/employment-
social-development/news/2020/04/canada-announces-support-to-those-experiencing-homelessness-and-
women-fleeing-gender-based-violence-during-the-coronavirus-disease-covid-19-pandemic.html
YWomen and Gender Equality Canada 2019—-20 Departmental Plan, https://cfc-swc.gc.cal/trans/account-
resp/pr/dp-pm/1920/index-en.html

¥ Capacity-Building Call for Proposals, https://cfc-swe.gc.ca/fun-fin/cfp-adp/2018-1/index-en.htm

I The Government of Canada invests in engaging men and boys in gender equality,
https://www.canada.ca/en/status-women/news/2019/08/the-government-of-canada-invests-in-engaging-
men-and-boys-in-gender-equality. html

"Youth Working Group on Gender Equality, https://cfc-swc.gc.ca/more-plus/youth-jeunes/index-en.html
*International Day of the Girl, https://cfc-swc.gc.ca/commemoration/whm-mhf/girl-fille-en. html

*Persons Day, https://cfc-swc.gc.ca/commemoration/whm-mhf/persons-personne-en.html

¥ International Women’s Day, https://cfc-swc.gc.ca/commemoration/iwd-jif/index-en.html

*' Canadian Gender Budgeting Act, https://laws-lois.justice.gc.ca/eng/acts/C-17.2/page-1.html

“ Gender Results Framework, https:/cfc-swc.gc.ca/arf-crra/index-en.html

* Gender-Based Violence Knowledge Centre online platform, https://cfc-swc.gc.ca/violence/knowledge-
connaissance/index-en.html

* 16 Days of Activism Against Gender-Based Violence, https://cfc-swc.gc.ca/commemoration/vaw-
vif/index-en.html

“ Framework to Prevent and Address Gender-Based Violence at Post-Secondary Institutions, https:/cfc-
swc.gc.caholence/strategy-strategie/ps-ep-en.html

™! Missing and Murdered Indigenous Women and Girls Commemoration Fund, https://cfc-swc.gc.ca/fun-
fin/mmiwg-ffada/about-apropos-en.html

i \Women Deliver 2019 Conference, https://wd2019.org/

%x Beijing Declaration and Platform for Action, https:/beijing20.unwomen.org/en/about

2030 United Nations Sustainable Development Goals,
https://www.un.org/sustainabledevelopment/sustainable-development-goals/

* Canada’s inclusive approach to trade, https:/www.international.gc.ca/trade-
commerce/gender_equality-egalite_genres/approach-can-approche.aspx?lang=eng

i Feminist International Assistance Policy, https://www.international.gc.ca/world-
monde/issues_development-enjeux_developpement/priorities-priorites/policy-politique.aspx?lang=eng
i Canadian Women’s Foundation, https://canadianwomen.ora/

v Community Foundations of Canada, https://www.communityfoundations.ca/

™ Grand Challenges Canada, https:/www.grandchallenges.ca/

! Government of Canada Launches Call for Proposals to support LGBTQ2 organizations across the
country, https://www.canada.ca/en/status-women/news/2020/03/backgrounder---government-of-canada-
launches-call-for-proposals-to-support-lgbtg2s-organizations-across-the-country. htmi

=i | GBTQ2 Community Capacity Fund, https://cfc-swc.gc.ca/fun-fin/lgbtg2/index-en. html

i \Women’s Entrepreneurship Strategy, https://www.ic.gc.ca/eic/site/107.nsf/eng/home

**Indigenous Early Learning and Childcare Framework, https:/www.canada.ca/en/employment-social-
development/programs/indigenous-early-learning/2018-framework. html

*\What we heard: Report from the roundtables on engaging men and boys to advance gender equality,
https://cfc-swc.gc.ca/abu-ans/wwad-cgnf/men-boys-hommes-garcons/index-en.html

i Next Gen Men, https:/www.nextgenmen.ca/

=i University of Calgary, https://www.ucalgary.ca/news/federal-funding-reflects-social-work-researchers-
approach-calling-men-advance-gender-equality

=i Alberta Council of Women’s Shelters, hitps:/acws.ca/
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W Catalyst Canada, https://www.catalyst.org/

¥ Foxy, https://arcticfoxy.com/

% Government of Canada launches Youth Conversations on Gender Equality,
https://www.canada.ca/en/status-women/news/2019/05/government-of-canada-launches-youth-
conversations-on-gender-equality.html

i Canada Youth Summit, https://www.canada.cal/en/youth/senices/canada-youth-summit.html
=it GBA+ online course, https://cfc-swe.ge.ca/gba-acs/course-cours-en.html

»x GBA+ Inclusive Event Planning Tool, https://cfc-swc.gc.ca/gba-acs/inclusive-inclusif-en.html
* GBA+ Premium Course, https://www.csps-efpc.gc.ca/gbap-acsp-eng.aspx

“ Courage to Act Report, https://www.couragetoact.ca/report

i Survey of Safety in Public and Private Spaces,
https://www23.statcan.gc.ca/imdb/p2SV.pl?Function=getSurvey &S DDS=5256

it Survey on Individual Safety in the Postsecondary Student Population,
https://www23.statcan.gc.ca/imdb/p2SV.pl?Function=getSurvey&SDDS=5279

¥vSurvey on Sexual Misconduct at Work, https //www.statcan.gc.ca/eng/survey/household/5290
""{ Library and Archives Canada, https://www.bac-lac.gc.ca/eng/Pages/home.aspx

W “Attitudes related to gender-based violence and #MeToo in Canada: final report”, https://www.bac-
lac.gc.ca/eng/porr/Pages/list.aspx?department=women-+and+gender+equality

i National Inquiry into Missing and Murdered Indigenous Women and Girls’ Calls for Justice,
https://www.mmiwg-ffada.ca/wp-content/uploads/2019/06/Calls_for_Justice.pdf

Wil Canada’s COVID-19 Economic Response Plan: Support for Canadians and Businesses,
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-
support-for-canadians-and-businesses.htmiincome_Support_for

“x Federal, provincial/territorial ministers responsible for the Status of Women, https://cfc-
swc.gc.caltrans/briefing-information/transition/2019/tab12-en.html

' 25th Anniversary of the Beijing Declaration and Platform for Action,
https://www.unwomen.org/en/csw/csw64-2020

' Sustainable Development Goal 5: Achieve Gender Equality and Empower all Women and Girls,
https://www.un.org/sustainabledevelopment/gender-equality/

" GC InfoBase, https://www.tbs-sct.gc.ca/ems-sgd/edb-bdd/index-eng.html

i \Women and Gender Equality Canada (WAGE), https://cfc-swc.gc.calindex-en.html

W Public Accounts of Canada, http:/www.tpsgc-pwasc.gc.ca/recgen/cpc-pac/index-eng. html

v Department for Women and Gender Equality Act, https:/laws-lois justice.gc.ca/eng/acts/W-11.3/page-
1.html

M Raison d’étre, mandate and role: who we are and what we do, https://cfc-swe.gc.ca/abu-ans/who-
qui/index-en.html

Mi Minister for Women and Gender Equality and Rural Economic Development Mandate Letter,
https://pm.gc.ca/en/mandate-letters/2019/12/13/minister-women-and-gender-equality-and-rural-
economic-development

Mi Report on Federal Tax Expenditures, https://www.canada.ca/en/department-
finance/senvices/publications/federal-tax-expenditures.html
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https://www.canada.ca/en/department-finance/services/publications/federal-tax-expenditures.html
https://www.canada.ca/en/department-finance/services/publications/federal-tax-expenditures.html
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